Catholic School Chaplaincy

Encountering Jesus
INn Our Lives, Our Schools, Our World

CSCo

CATHOLIC SCHOOL
CHAPLAINS OF ONTARIO




CATHOLIC SCHOOL CHAPLAINCY
Early Years
1984 (Full Funding) — Ontario Bishops call for
Chaplaincy Leaders in all Catholic Secondary Schools

1987 - first official gathering of Ontario Catholic School
Chaplaincy Leaders

1988 - Catholic School Chaplains of Ontario (CSCO)
IS Incorporated



CATHOLIC SCHOOL CHAPLAINCY
Recent Years

Increase In CSCO membership
Elementary School Chaplaincy

School Board level positions (e.g. Faith Animator, Adult
Faith Formation, Board Chaplaincy Leader)

CSCO focus: Increasing our professionalism; raising
our profile; and partnering with other Catholic

Education Organizations



OUR PARTNERS
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ASSEMBLY OF CATHOLIC BISHOPS OF ONTARIO

ASSEMBLEE DES EVEQUES CATHOLIQUES DE L’ONTARIO




ASSEMBLY OF CATHOLIC BISHOPS
OF ONTARIO - Timeline of Documents

YEAR

1985
1989
1993
1993
1996

2009
2018

DOCUMENT

Pastoral Care Ministry in a Catholic Secondary School
This Moment of Promise

La pastorale scolaire

Fulfilling the Promise

Guidelines for School Chaplaincy in Ontario

Catholic Secondary School Chaplaincy
Renewing the Promise



ACBO PASTORAL LETTER ON CATHOLIC
SECONDARY SCHOOL CHAPLAINCY

Defines:

1) Role of Chaplaincy Leaders

2) Scope of Chaplaincy Services
In Catholic Schools




Secondary School Chaplaincy 1s ...
EXERCISED FOR THE WHOLE SCHOOQOL

COMMUNITY

1) Individuals (staff & students)
2)  Whole School as a Community




Secondary School Chaplaincy seeks an ...
INCREASE IN CHRISTIAN FAITH LIFE OF ALL

4 A
HOME
Students; Siblings;
Parents; Caregivers
" communy ) [ ScHOOL )
PARTNERS
Food banks: Shelters: Administration; Teachers;
Boys & Girls Club Support Staff; Students

PARISH
Clergy; pastoral staff;
St.VdeP; CWL; KofC;
Refugee Committee




Secondary School Chaplaincy seeks an ...
INCREASE IN CHRISTIAN FAITH LIFE OF ALL

Intellectual to concrete - Variety - Gatherlng and sendlng out

Encouraging Hope through
Presence — Word - Action



Secondary School Chaplaincy 1s ...
ECCLESIAL IN NATURE AND GOAL

 part of the greater
diocesan ministry

* recognizes God’s
presence & activity
within diversity

* ministry of forming
Joyful Disciples




Secondary School Chaplaincy 1s ...
SHAPED BY THE EDUCATIONAL SETTING
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Secondary School Chaplaincy has ...
OTHER CHARACTERISTICS

(::) Religious

Education




Secondary School Chaplaincy includes ...
SHARING BEST PRACTICES

provincial standards

Job descriptions, competencies, formation, work
conditions, compensation, supervision, evaluation, ...
formal training and life experience

committed to personal prayer, spiritual development,
sacramental life and parish community involvement




Secondary School Chaplaincy and ...
THE ROLE OF THE TRUSTEE

Entrusted with profound responsibility (Mission)
et the Gospel guide your policies and governance
(Vision)

Encourage one another in faith (Community)
Shared responsibility with Catholic partners (Relationships)

In your decision making, setting of policy, and nurturing of
leaders, seek goodness that models compassion, wisdom and
care (Accompaniment, Engagement, Instil Hope)




Secondary School Chaplaincy and ...
THE ROLE OF THE TRUSTEE

Allow the Holy Spirit to emerge from the
creative tension that exists in balancing
budgets and providing rich educational
programs for the children, their families and
the community you serve. Let your public
actions be a visible sign of what we profess as

Renewing The Promise

a Catholic community, and an expression of eI

for Catholic Education

God’s love and mercy 1n this world.



Secondary School Chaplaincy and ...
THE ROLE OF THE TRUSTEE

1) Understand the overall

FAITH IN approach to Chaplaincy
ACTION 2) Learn about Chaplaincy

Services In your board

3) Integrate Chaplaincy Services into the board’s
strategic plan

4) Support the ongoing professional and spiritual
formation of Chaplaincy Leaders




