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October 27, 2011 
 

OCSTA Welcomes Laurel Broten as Minister of 

Education 

  
 

OCSTA President, Nancy Kirby, recently had the opportunity to personally 
congratulate Laurel Broten on her appointment as the Minister of 
Education. Soon after the Premier McGuinty's formal announcement of his 
new cabinet on October 20, President Kirby received a personal call from 
the Minister. 
 
The Association has made a request for a formal meeting with Minister 
Broten and senior officials in the education finance branch to discuss the 
OCSTA's 2011 Finance Brief.  
 
The Finance Brief will be shared with all Boards and made available on this 
website in the coming days.  

 



AODA - Integrated Accessibility Regulation: 

Getting Ready 

The Integrated Accessibility Regulation (Reg. 191/11) which came into 
force in June, 2011 contains a series of requirements for school boards that 
are captured in the attached at-a-glance chart developed by the Ontario 
Public School boards Association (OPSBA). 
 
As the chart indicates, as of  January 1, 2012 – boards will be required to 
provide  emergency information in ways that meet the needs of persons 
with disabilities. The requirements cover the provision of emergency 
information both to the public and to employees of the board:  
 
Information for the Public  
If the board prepares emergency procedures, plans or public safety 
information and makes the information available to the public, the board 
shall provide the information in an accessible format or with appropriate 
communication supports, as soon as practicable, upon request. 
(From Section 13 of Regulation 191/11) 
 
Information for Employees  
Employers shall provide individualized workplace emergency response 
information to employees who have a disability, if the disability is such that 
the individualized information is necessary and the employer is aware of 
the need for accommodation due to the employee's disability. 
(From Section 27 of the Regulation 191/11) 
 
The Accessibility Directorate of Ontario is working with a number of project 
partners to produce resources for employers on various requirements of 
the Integrated Accessibility Regulation. Global Alliance on Accessible 
Technologies and Environments (GAATES) is the project partner currently 
developing resources dealing with public safety and emergency response. 
Guides are expected to be available in November 2011.  
  
Previously GAATES created a Guide on Accessible Information and 
Communication. Though it was developed with small businesses in mind, 
the material has a great deal of general application. It can be found at 
http://www.gaates.org/aid/index.html 
 



Other resources that may be helpful to boards are:  
 
AccessAbility: Practical Handbook on Accessible Graphic Design  
(EnAbling Change partner for this resource is the Registered Graphic 
Designers of Ontario.) 
http://www.rgd-accessibledesign.com/rgd-ontario-news/rgd-launches-best-
practices-handbook-at-designthinkers-2010/ 
 
The website of the Accessible Digital Office Document (ADOD) Project:  
http://adod.idrc.ocad.ca/ The resources on this site offer guidance to help 
ensure the accessibility of office documents and office applications. 
 
OCSTA will continue to provide information as it becomes available to 
assist boards with implementation of the Integrated Accessibility 
Regulation.  

Labour Relations Seminar 
Please click to view Preliminary Program 

 

 

http://www.rgd-accessibledesign.com/rgd-ontario-news/rgd-launches-best-practices-handbook-at-designthinkers-2010/
http://www.rgd-accessibledesign.com/rgd-ontario-news/rgd-launches-best-practices-handbook-at-designthinkers-2010/
http://adod.idrc.ocad.ca/
http://ocsta.on.ca/resources/1/2011%20Labour%20Relations%20Seminar/labour-relations-seminar-preliminary-program.pdf


 

 

  

 

   

 

 

OCSTA in the Media 
The Toronto Sun 
Sunday, October 2, 2011 

Special Ed Funding is Still a 'Black Hole' 

About 12% of Ontario’s growing $21-billion budget for schools gets spent on special education — services for kids 
with physical, behavioural, intellectual and learning challenges. 
 
About three years ago, Ontario’s auditor general took a microscope to special ed. 
 
Spending had gone up by 54% since 2001, but the number of kids served only increased by 5%. 
 
The auditor general’s report also flagged that school boards had no mandatory accountability mechanisms to monitor 
the effectiveness of their special education programs and ensure they complied with legislation and policy. 
 
School boards explained the funding-service gap by the fact special education dollars had been frozen for two years 
(after a scandal in 2004), leaving boards cobbling money from other grants, just to keep up. 

http://ocsta.on.ca/page11672493.aspx?mode=set
http://doubletree.hilton.com/en/dt/groups/personalized/Y/YYZIPDT-OCT-20111116/index.jhtml?WT.mc_id=POG


 
When the freeze was lifted, it just meant boards didn’t have to rob other budget items (as much) to pay for services 
they were already delivering — but they couldn’t add many more students, either. 
 
More recently, waiting lists are down, but complaints continue. 
 
A follow-up report last year from the auditor general said the education ministry was addressing the effectiveness 
monitoring issue — but only by “encouraging” boards to include special ed services in their internal audits. 
 
There was no mention any of this would be mandatory. 
 
That’s a mere slice of what I call “the black hole” of special education funding — a serious issue virtually ignored by 
the political parties in the provincial election campaign, but depressingly familiar to parents of special needs children. 
 
They know there’s money flowing into that hole, more than $2.5 billion of it, but people complain there’s not enough 
— of services, or funding, depending on who you talk to. 
 
And what really goes on inside the system is hard to tell. 
 
“The funding, because it isn’t ‘attached’ to the child, gets lost,” says Laura Kirby-McIntosh, a mom who has fought for 
autism services for her 11-year-old son, but says despite more government funding, things haven’t changed much. 
 
“The money is in the system now, but it’s not going to the kids.” 
 
School boards, though, report a $174-million funding shortfall that grows each year. 
 
The government increased this year’s funding by $196 million, but that has to cover raises for existing staff as well as 
other cost increases. 
 
Meanwhile, “the number of special education kids is just going up,” says Nancy Kirby, president of the 
Ontario Catholic School Trustees Association. 

 
There’s no consensus on why that is. Overall, school enrolments are down and boards get the bulk of their special ed 
funding based on multiplying total enrolment by a formula that supposedly approximates the typical rate special 
needs occur and what it costs to serve them. 
 
No surprise many think there’s something wrong with the formula. 
 
Beyond funding though, many teachers lack the necessary tools. 
 
Special education is not a mandatory course in all teacher college programs, even though special needs students are 
common in regular classrooms. 
 
Even the additional courses working teachers can take have been criticized for being too general to help specific 
needs. 
 
“Regular classroom teachers are in a better position (than they used to be) to be aware of students with 
exceptionalities,” says Alan Edmunds, a professor with expertise in special education at London’s University of 
Western Ontario. 
 
“But I don’t believe they are any better prepared than they were 15 years ago to work with students with 
exceptionalities in the classroom.” Throwing more money at special ed won’t do much if teachers don’t know what to 
do. 
 
Ontario’s Liberals have said they’ll make teacher college longer if re-elected. That should include mandatory special 
education training, no question.  

 


