
  

   

March 22, 2007 
  

UPCOMING MEETINGS AND EVENTS 
  

OCSTA/OCSBOA 2007 Finance Seminar 
April 26, 2007, Fairmont Royal York Hotel, 9am – 3pm 
  
Featured Presentations: 
           Overview of Catholic School Boards’ Financial Status and Current Funding Issues 

 

 
           Peter Lauwers, Miller Thomson, LLP & Cynthia Clarke, CN Watson Economists: 

Pupil Accommodation & Declining Enrolment 
 

 
           Dr. Avery Shenfeld, CIBC World Markets 

The Global Economic Climate and School Boards 
 

 
           The Work of the Auditor General of Ontario with School Boards 

 

 
           Ministry of Education – 2007-08 GSN’s and Funding–Related Initiatives 
  
For more information please contact Connie Araujo-De Melo at (416) 932-9460, ext. 26 or visit the 
OCSTA website at www.ocsta.on.ca. 

 

  
OCSTA 77th AGM & Conference – Created in the Image of God 
April 26-28, 2007, Fairmont Royal York Hotel (Opening Ceremony, April 26, 8 pm) 
  

Keynote Address: 

Sr. Elizabeth M. Davis. Educator and 

Former CEO of the Health Care Corporation of St. John’s, Newfoundland 

Featured Speakers: 
The Hon. Kathleen Wynne, Minister of Education 

http://www.ocsta.on.ca/


Dr. Bruce Ferguson, Director, Community Health Systems Resource Group, 
The Hospital for Sick Children 

  

Mass will be held at the Fairmont Royal York Hotel and will be celebrated on 

Friday, April 27, 2007 by His Grace, Archbishop Thomas Collins, Archdiocese of Toronto. 

  

Workshops: 
           Managing Effective Catholic School Board Meetings 

Mike Riley, Labour Relations Co-ordinator, OCSTA 

           Engaging Parents:  Improved Student Achievement  

An Overview of a New Initiative for Catholic Schools  

Barbara McMorrow, Professional Development Director, CPCO 

           Journeying through Turbulent Waters: How are you Navigating? 

A Discussion of the Catholic Trustees’ Role in Current Times 

Noel Martin, Director of Education, OCSTA 

           Eco Schools 

Roberta Oswald, Toronto CDSB 

  
Visit the OCSTA website at  www.ocsta.on.ca to view more program and registration details for 
the AGM & Conference or contact Pam Denobrega at OCSTA, (416)932-9460, ext. 34, 
pdenobrega@ocsta.on.ca.  
  

GRANTS FOR STUDENT NEEDS 

   

 

 

 

On Monday, March 19, Minister of Education, The Hon. Kathleen Wynne, announced the 2007 
Grants for Student Needs during a meeting of the Partnership Table attended by OCSTA Vice 
President, Paula Peroni ,and Executive Director, John Stunt.  In an OCSTA news release 
issued later that day, the Association commended the government for the timeliness of the 
announcement but expressed concern that the need for updated funding benchmarks had not 
been adequately addressed.  Funding shortfalls in such areas as employee benefits, special 
education and student transportation will create financial challenges for some school boards as 
they plan their budgets for next year. 

http://www.ocsta.on.ca/
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Monday’s announcement of a number of new initiatives that will enhance education in Ontario 
including funding to support improved Aboriginal student outcomes and more flexible 
implementation guidelines to assist boards in meeting Primary Class Size standards, was 
welcomed. 
  
OCSTA will monitor and analyze the impact of these announcements on school boards and will 
continue to work closely with the Minister of Education to address ongoing concerns and to 
ensure that boards have the necessary resources to meet the needs for student success. 
  
For more information, please contact Carol Devine, Director, Legislative and Political Affairs – 
416-932-94670,ext. 24 / cdevine@ocsta.on.ca.  The OCSTA GSN News Release was 
distributed to all boards and is available on the OCSTA website. 

  
DEADLINE APPROACHING FOR  

OCSTA REGIONAL DIRECTOR NOMINATIONS 

   

 

 

In the fall, OCSTA issued a call for nominations for the position of “Regional Director” on 

OCSTA’s Board of Directors.  Elections for the position of Regional Director will take place at 

the upcoming Annual General Meeting on April 26 at the Fairmont Royal York Hotel in Toronto.  

Regional Directors are to be elected for the following regions: 

  

Region 1          Northeastern CDSB, Nipissing-Parry Sound CDSB, 

                         Huron-Superior CDSB, Sudbury CDSB, Moosonee RCSSB 

  

Region 2:         Northwest CDSB, Kenora CDSB, Thunder Bay CDSB, Superior North CDSB, 

Atikokan RCSSB, Hornepayne RCSSB, Red Lake RCSSB, Red Lake RCSSB 

  

Region 3 (at large):     Northern Regions No. 1 & 2 

  

Region 4:         Brant Haldimand Norfolk CDSB, Bruce-Grey CDSB, Huron-Perth CDSB, 

Wellington CDSB, Waterloo CDSB 

  

mailto:cdevine@ocsta.on.ca


Region 5:         London DCSB, St. Clair CDSB, Windsor-Essex CDSB 

  

Region 9:         Simcoe Muskoka CDSB, Durham CDSB, Parry Sound RCSSB,  

                         Peterborough Victoria Northumberland & Clarington CDSB 

  

Region 10:       CDSB of Eastern Ontario, Algonquin & Lakeshore CDSB, 

                         Renfrew CDSB 

  

Region 11:       Halton CDSB, Hamilton-Wentworth CDSB, Niagara CDSB 

  

The Association will receive nominations for the position of Regional Director until the deadline 

of Friday, April 6, 2007 at 10:00 a.m.    

  

Note:  If any region is without a nomination for the position of Regional Director by the deadline 

of April 6, nominations for that region will remain open until two hours and fifteen minutes prior 

to the start of the the first plenary session at the Annual General Meeting.   

  

Nomination forms are available online at www.ocsta.on.ca (see “AGM & Conference” page) or 

directly from member board offices. If you have questions, please contact OCSTA Executive 

Coordinator, Jane Ponte at: 

  

(416) 932-9460 ext. 23 / email: jponte@ocsta.on.ca. 
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LABOUR RELATIONS SEMINAR 

  

 

Winter gusts and freezing temperatures may have presented a few challenges but did not 

prevent many OCSTA members from attending this year’s Labour Relations Seminar at the 

Doubletree International Plaza Hotel in Toronto on March 2.   

 In keeping with tradition, General Secretary for the Ontario English Catholic Teachers’ 

Association (OECTA), Greg Pollock, opened the daylong event with some comments and 

perspectives from OECTA.  During his presentation he discussed OECTA’s concerns about 

long-term agreements and preference for the establishment of interim agreements to allow input 

from teachers during the 4-year term.   Greg also discussed OECTA’s desire to have members 

more involved in the development of policy and initiatives both at the provincial/government 

level and at the local board level.  

 Also speaking at the Seminar was chair of the Provincial Stability Commission (PSC), James 

Thomas.  Established in 2005, the Provincial Stability Commission arose from the framework 

agreement between the Elementary Teachers’ Federation of Ontario and the Ontario Public 

School Board Association.  PSC’s scope is system-wide labour relations issues arising out of 

four-year collective agreements in the public school board system.  The Commission is 

addressing a number of issues that have arisen in that system and expects to issue a progress 

report to the government by the end of April.   

 Labour relations expert, Steven Wilson of Mathews Dinsdale & Clark LLP closed the Seminar 

with a presentation that examined the history of school board bargaining in Ontario and raised a 

few questions about future possibilities.  In closing, he suggested that boards prepare for the 

next round of bargaining by coming to consensus on key labour relations issues through an 

informed decision making process facilitated by OCSTA. 

  

Initial survey responses from members indicate that the Seminar was helpful and the topic 

specific workshops extremely useful.  Workshops offered this year: 

           The Relevance of Past Practice to Your Collective Agreement 

           Grievance and Arbitration 

           Developments in Ontario Human Rights Legislation and Jurisprudence 

           Early Retirement Incentive Plans and Retirement Gratuities. 

  

  



Steven Wilson 

Mathews Dinsdale & Clark LLP 

 

Greg Pollock 

OECTA 

 

James Thomas 

Provincial Stability Commission 

 

  

  

For more information about the Labour Relations Seminar and other labour relations issues, 

please contact Mike Riley, OCSTA Labour Relations Co-ordinator, (416) 932-9460, ext. 27 / 

email: mriley@ocsta.on.ca. 

  

  

  

  

mailto:mriley@ocsta.on.ca


  

   

 

 

 

Program information and promotional materials to support activities for Catholic Education 

Week have been sent to all Catholic school boards.  The information package is also available 

on the OCSTA website at: 

  

www.ocsta.on.ca .   

  

The Catholic Education Week theme for 2007 is Created in the Image of God. 

  

For more information please contact Connie Araujo-De Melo at OCSTA, (416) 932-9460, ext. 26 

or email: cdemelo@ocsta.on.ca . 

  

 

 

 

 

 

 

 

 

  

http://www.ocsta.on.ca/
mailto:cdemelo@ocsta.on.ca


OCSTA IN THE NEWS 

    

 

  

As reported in the Globe and Mail, March 20, 2007 
  
Province pumps an extra $781-million into schools 
Boards across Ontario to share in increase, partly to go to programs in art and music 
  

BY JAMES RUSK  
  
Ontario Education Minister Kathleen Wynne saved herself from an unappetizing lunch yesterday 

when she announced that the Ontario government will boost education spending by $781-million 

next year. 

  

Ms. Wynne had promised she would eat a copy of the department's regulations if she did not 

announce school board funding by the end of March. 

  

And on the day public school children returned from spring break, Ms. Wynne avoided eating 

her words by announcing that education spending is being increased to $18.3-billion from $17.5-

billion, a 4.5-per-cent increase. 

  

"I'm pretty happy that we got it out this early," Ms. Wynne said. 

  

She said she wanted the announcement to come before Thursday's provincial budget because 

waiting would have cost school boards a week of planning time. 

  

Ms. Wynne also announced funding for three new education initiatives:  

  

$35-million, or $7,500 a school, for programs such as art, music, physical education and outdoor 

education; 

$10-million to support remote schools with low enrolment; 

$10.5-million to help schools provide education in native languages and fund native studies 

courses. 

  

The grant will also help fund 1,900 new teachers, provide for a 3-per-cent pay increase for 

teachers and board employees, increase funding for other board activities, including special 

education, transportation, and utilities, and target support for French-language boards, the 

ministry said. 

  

While school board representatives welcomed the increased funding and new programs, they 

were even happier with the timing of the announcement. 



  

"This will give the boards time to make rational decisions instead of emotional decisions," said 

Rick Johnson, president of the Ontario Public School Boards' Association. 

  

"It is so important to give the boards time to properly make decisions, and not all the 

decisions they are making are easy," echoed Paula Peroni, vice-president of the Ontario 

Catholic School Trustees' Association. 

  
Mr. Johnson noted that the boards' labour contracts require that they make staffing decisions for 

the coming school year in April, and because boards know their budgets, they will not -- as they 

often have had to do in the past -- feel obliged to send out layoff notices that are later rescinded 

once the full budget is known. 

  

But while the province is boosting spending, there are still problems, Ms. Peroni warned. 

  

She said that the benchmark spending levels for a number of areas, such as employee 

benefits, construction, and information technology, have not been updated, and boards find 

themselves looking in other parts of their budget for funds to cover these areas. 

  
Annie Kidder, spokeswoman for the parents' group People for Education, said boards are not 

being paid what they are spending on school building or non-teaching staff, adding that with a 

provincial election in the fall, "I'm actually surprised there wasn't a bigger change." 

  

Sheila Ward, chair of the Toronto District School Board, said that while the minister has 

addressed some of the problems faced by the board, it is still assessing the impact of the 

announcement on the board's budget. 

Ms. Ward also said that the board still faces challenges managing its property. 

  

Provincial figures show that the Toronto board uses far less of its capacity than any school board 

in the GTA, and she said the public expects the board to deal with this problem. 

  

She noted that the board has 92 surplus sites, which, if sold, could raise between $3-billion and 

$4-billion to build new schools or upgrade old ones. Such a measure would also reduce operating 

costs, she said. 

  

"That's going to be the challenge for this board," Ms. Ward said. 

  

Conservative education critic Frank Klees noted that the province has already increased 

education spending by $3.5-billion in the past three years, and "what have we got for it?" 

  

Mr. Klees said that, while Premier Dalton McGuinty promised to make education the centrepiece 

of his government, the system is still not meeting basic needs, school boards are still running up 

deficits and the province is failing its responsibilities to autistic children.  

  

School spending 



Education Minister Kathleen Wynne's announcement of next year's spending plan for school 

boards was praised for promptness as much as its $781-million increase. 

  

BUDGETS BY BOARD 
Total 2007-2008 provincial school-board spending, as announced yesterday, with the percentage 

increase from the ministry's revised estimate of 2006-2007 funding: 

  

BOARD  2007-08  % change from 2006-07  

Province-wide  $18.3-billion  4.5%  

Toronto DSB  $2.3-billion  3.2%  

Toronto Catholic DSB  $829.8-million  4.4%  

Peel DSB  $1.2-billion  8.1%  

Dufferin-Peel Catholic DSB  $755.5-million  5.1%  

York Region DSB  $936.2-million  5.7%  

York Catholic DSB  $462.9-million  5.2%  

Durham DSB  $579.8-million  5.3%  

Durham Catholic DSB  $208.9-million  3.9%  

Halton DSB  $403.9-million  5.7%  

Halton Catholic DSB  $229.7-million  5.5% 

  

  



EQAO 

   

 

 

 

The following information is from the Education Quality and Accountability Office (EQAO) 

regarding the role of large-scale assessments in Ontario’s efforts to support improved student 

learning.  OCSTA is pleased to share this with school boards at the request of EQAO. 

  

  

In December 2006, the Education Quality and Accountability Office (EQAO) brought together 

key experts in large-scale assessment and leaders in Ontario's education system for a 

conference entitledLarge-Scale Assessment: Supporting the Everyday Work of Schools.  

◊ 

  

Over the past 10 years, EQAO has become a catalyst for student achievement in Ontario by 

measuring student learning in the foundation skills of reading, writing and mathematics 

according to the expectations established in Ontario’s curriculum.  

  

As partners in Ontario’s public education system, we share the mutual challenges of finding 

effective strategies to support improved student learning. It is in all of our interests that students 

maximize their potential and become active, productive contributors to society. Knowing that 

students are accomplishing their potential calls for evidence. Collecting this evidence has been 

central to EQAO’s role over the past decade.  

  

During this time, there has been increasing attention given to the value of data to inform 

teaching practices. We’ve seen an increased understanding that data from large-scale 

assessments, such as those that we conduct, can contribute to improved student learning. In 

this respect, data rests at the heart of good teaching. Linking classroom instruction to tangible 

evidence leads to purposeful improvement. In other words, the data generated through our 

assessments help teachers identify the next steps in their students’ learning. Our province-wide 

assessments provide a consistent external benchmark—a common lens through which to view 

students’ progress. 

  



At EQAO, we recognize that data are valuable only when they move us to action—action that 

focuses on learning and achievement across every grade in our schools. Data can be the 

foundation of progress for every child if they are used in this way. They beg the questions: What 

did I plan for children to learn? How well did they learn it? Now that I have this information, what 

do I do? 

  

By reviewing the test results in conjunction with the expectations outlined in the curriculum, 

you’ll see clearly that the skills our assessments measure are those described in the curricular 

documents that teachers use to plan their programs. At EQAO, our intent is that educators will 

move quickly from viewing and analyzing data to discussing their implications for teaching and 

learning in schools. 

  

We all understand that achievement and success are cumulative. Although EQAO’s 

assessments are administered at particular points in students’ education, they really monitor 

progressive growth over the full span of that education. In recognition of this reality and to 

encourage all members of a school’s team to work together, we now refer to our assessments 

as follows: Assessment of Reading, Writing and Mathematics, Primary Division (Grades 1–3); 

Assessment of Reading, Writing and Mathematics, Junior Division (Grades 4–6). We hope that 

this new terminology will make it easier to discuss the curriculum-related expectations at all 

levels in a division. We also hope it will end the feeling in some schools that demonstrating 

students’ achievement through the EQAO assessment is the sole responsibility of the teachers 

of a particular grade. 

  

Of course, EQAO data are but one factor in determining strategies that can be used to support 

students’ success. Ongoing classroom evaluation is the richest source of information about 

students’ progress. Combining the results of provincial assessments with those of evaluations 

administered by teachers in the classroom gives parents and schools a reliable picture of how 

much children have learned and understood.  

  

It is essential that the results of EQAO assessments be used to seek excellence and equity for 

every student in the system. Doing so requires a willingness to analyze the data and determine 

where inequities lie, within each school and each school district, and then to focus efforts on 

those who are not mastering the foundational skills.   

  

Using the results in this way—to identify skills requiring additional classroom attention or 

students who require support—will allow us to close the gap between those who are meeting 

the expectations of the curriculum and those who are not. To this end, EQAO provides several 



ready-to-use reports. These reports contain comparative data about a school and its students to 

supplement the school’s own view of its priorities and performance.   

  

These reports are meant to spark discussion, in the home and the school, about topics including 

the expectations specified in the curriculum; how students demonstrate mastery of these 

expectations; how the school serves all of its students; how teaching has offset any 

demographic limitations; what the school offers as a full and balanced program; and priorities to 

act on for improvement. 

  

When data from all sources are used effectively—as a means of identifying skills that require 

attention or students who need support—they can be the most valuable currency in Ontario’s 

schools. They can support schools’ efforts to set clear targets based on rigorous self-evaluation 

and local needs. They can enable us, together, to tackle the gap between students who are 

thriving and those who are not.  

  

Our ongoing commitment to you is that EQAO will provide information that is both meaningful 

and useful, and will support your ongoing efforts to bring about the best achievement from every 

student in your classroom. 

  

====================================================== 

  

Marguerite Jackson is the Chief Executive Officer, EQAO. 

  


