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OCSTA MEETINGS AT A GLANCE 
 

Event Date 
 

Labour Relations Seminar 
Doubletree International Plaza Hotel, Toronto 

 
Speakers Include: 

Greg Pollock General Secretary, OECTA 
Comments on Labour Relations 

 
Jim Hardy, Sr. Policy Advisor-Finance, OCSTA 

Provincial Benchmarks and the Salary Grid 
 

Peter Lauwers, Miller Thomson 
 

Workshops TBA 
 

 
  February 24, 2006 

 
 

Ontario Catholic School Trustees’ Association 
Paul C. Whitehead, President * John Stunt, Executive Director 

20 Eglinton Ave. West, Suite 1804, Toronto, ON M4R 1K8 
Tel: 416-932-9460; Fax: 416-932-9459    Editorial email:  smcmillan@ocsta.on.ca

 
• Seminar for Chairs, Vice Chairs & Directors of Education 
• Legislative Affairs Update 
• Catholic Principals Honoured 
• ICE Symposium 
• OCSTA in the News 
• Aboriginal Youth Writing Challenge 
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SEMINAR FOR CHAIRS, VICE CHAIRS AND 
DIRECTORS OF EDUCATION 
 
On January 13, OCSTA was pleased to welcome over 80 delegates for the annual Seminar for Chairs, Vice 
Chairs and Directors of Education.  Almost every board in Ontario’s Catholic school system was represented at 
this event.  OCSTA president, Paul Whitehead kicked off the Seminar with an overview of emerging issues in 
Catholic education.  Leading the list was an examination of the significant financial challenges facing many 
boards as a result of outdated benchmarks in the funding formula especially in the area of salaries.  The 
Association has made this issue a priority—one that was emphasized in the annual OCSTA Finance Brief to the 
government and again highlighted in the Association’s 2006 Pre-Budget Consultation submission. 
 
Among the featured speakers at this year’s Seminar was the Director of Education for the Toronto Catholic 
District School Board, Kevin Kobus.  Kevin Kobus’ presentation looked at the future of collective bargaining in 
the education sector.   His talk provided an insightful historical perspective on this issue and an assessment of 
our current state.  He concluded with a look ahead at the possibilities for collective bargaining in the future in 
light of our experience and economic and political trends.   Following Kevin’s address, a panel of subject 
experts shared their perspectives and experiences on collective bargaining in our sector. Panelist members 
included:  Theresa Harris, Director of Education, Brant Haldimand Norfolk CDSB, Peter Lauwers, Miller 
Thomson LLP and Michael Hines, Hicks Morley LLP. 
 
The Annual Seminar also provides an opportunity for delegates to discuss issues with a key representative from 
the Ministry of Education.  OCSTA was pleased to welcome the Deputy Minister of Education, Dr. Ben Levin 
to the 2005 Seminar.  Dr. Levin provided an update on Ministry initiatives and achievements and also discussed 
some of the challenges and opportunities ahead as we work together to help achieve provincially set goals in the 
area of student graduation and student literacy and numeracy.  Other issues to be addressed by the government 
in 2006 include:  

• Renewed focus on the role of the trustee and trustee honoraria; 
• The role of the student trustee; 
• Teacher professionalism (PD days and OCT reform), and; 
• Further reforms to the funding formula (special education, LOG/ESL, transportation, declining 

enrolment) 
 
OCSTA was also pleased to welcome the Registrar and Chief Executive Officer for the Ontario College of 
Teachers (OCT), Doug Wilson.  Doug Wilson’s presentation examined OCT’s mandate and relevant 
implications for school boards.  He also discussed findings arising from recent consultations conducted by the 
College of Teachers and indicated that a summary report would be forthcoming in the spring.  Among the 
findings that would be of interest to boards were those resulting from consultations that examined teacher 
training and education issues.  Deans from the faculties of education indicated a preference for longer teacher 
training programs.   The consultations surfaced a number of strategies and options to effectively prepare 
teachers for the classroom, including options built around long-distance learning resources.  Mr. Wilson 
anticipates that the Minister will be issuing a discussion paper on New Teacher Induction Programs in the 
spring. 
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Other presentations at this year’s seminar included an overview of the Catholic Principals’ Council of Ontario 
delivered by CPCO president Paul Carr and executive director, Lou Rocha and an examination of the legal role 
and responsibilities of trustees, staff and ‘the board’, delivered by Hicks Morley lawyers, Michael Hines and 
Delores Barbini.   The Association is grateful for the support and information shared by all presenters.  We 
would also like to thank OCSTA Chaplain, Father Pat Fitzpatrick who led our Eucharistic celebration on 
Saturday and London DCSB principal Ted Gorski who provided delegates and guests with wonderful music 
throughout this event.
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Pictures from the 2006 Seminar for Chairs, Vice Chairs and Directors of Education 
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Collective Bargaining Discussion Panel:  Peter Lauwers 
(Miller Thomson), Michael Hines (Hicks Morley), 
Theresa Harris (Brant Haldimand Norfolk CDSB), Kevin 
Kobus (Toronto CDSB). 

 John Stunt, Executive Director, OCSTA (left) with the 
Deputy Minister of Education, Dr. Ben Levin. 

Margaret Nelson, Director of Education, St. Clair CDSB.
  

Nippising Parry Sound CDSB representatives: Trustees, 
Don Houle (far left) and Judy Manitowabi (far right) and 
Director of Education Anna Marie Bittonti (2nd from right) 
with Margaret Binns, OCSTA. 

Ron Eamer, 
Chair, Eastern 
Ontario CDSB. 

Oliver Carroll, 
Chair, Toronto 
CDSB. 
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LEGISLATIVE AFFAIRS UPDATE 

Bill 21 – Energy Conservation Responsibility Act, 2005 
 
This Bill authorizes Cabinet, by regulation, to require public agencies—including school boards—to establish, 
publish and implement energy conservation plans.  Boards will be required to consider energy conservation and 
energy efficiency when acquiring goods and services and when making capital investments.  Cabinet may also, 
by regulation, require boards to achieve prescribed energy conservation targets. 
 
Standing Committee hearings on Bill 21 are scheduled across Ontario from February 3-10, 2006.  OCSTA will 
assess the potential impact of the Bill on school boards and ensure that concerns are raised as the Bill proceeds. 
 
Bill 51 – Planning and Conservation Land Statute Law Amendment Act, 2005 
 
There are several aspects of Bill 51 that could have an impact on the processes by which school boards seek and 
receive approvals related to their facilities needs. 
 
If Bill 51 becomes law: 
 
• Fewer land-use planning matters will be appealable to the Ontario Municipal Board (OMB).   Municipalities 

will have more final decision-making powers 
• Municipalities with up-to-date planning instruments may establish a local appeal board to deal with minor 

variances and consent appeals, rather than the OMB 
• The OMB must have regard to any decision made by municipal council re: the same planning matter 
• A person must make a submission to the hearing at municipal Council in order to have a right to appeal the 

matter to the OMB 
• All information going to the OMB for an appeal must have been submitted to Municipal Council prior to 

their decision, unless it was not reasonably possible.  If new information is to be added to the appeal 
process, OMB must send this information back to Council for Council to reconsider their decision in light of 
the new information. 

 
OCSTA has attended a technical briefing on the Bill.  We will continue to review its impact to determine what if 
any comment should go forward to government on behalf of Catholic boards. 
 
Overview of Bill 206 – OMERS Governance 
 
Bill 206 proposes to devolve the governance of the OMERS Pension from the Ontario government to a 
partnership of employer and employee groups. 
 
The draft legislation sets up a new governance structure that governs the pension plan by a newly created 
Sponsors Corporation and Administration Corporation which will have representatives from both employers and 
employees. 
 
OCSTA and OPSBA are named as representatives of the education sector. Membership on the sponsorship and 
administrative committees would rotate between our two associations according to a schedule set out in the Bill. 
 
The Bill allows the creation of supplemental plans within the OMERS structure. Such plans could apply to 
police and firefighters who have different retirement ages than other OMERS employees. There are concerns, 
particularly from the Association of Municipalities of Ontario (AMO) that these plans could impact the overall 
cost to employers.  CUPE has also voiced concerns about the fairness of these proposed changes to the pension 
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plan and has indicated that its 120,000 members may initiate job actions if the government doesn’t back down 
from these proposed changes.   
 
Hearings on the Bill took place this past fall and a number of amendments are proposed as the Bill goes to 
second reading. OPSBA and OCSTA submitted a written brief at first reading. A copy of our joint submission is 
on the secure section of our website. Retired trustee, Jim Sherlock, represents OCSTA’s interests throughout the 
process of the development and implementation of this legislation. 
 
PRIVATE MEMBERS BILL 
 
Bill 123 – Transparency in Public Matters Act (2004) 
 
This Private Members Bill, introduced by Caroline Di Cocco M.P.P. for Sarnia-Lambton, has now been ordered 
for Third Reading.  It is OCSTA’s understanding that the Bill will be dealt with in the spring session of the 
Legislature. 
 
If passed, this Bill would have a direct impact on school boards.  It places certain requirements on boards and 
other public bodies, including the requirement to give reasonable public notice of meetings, to ensure that 
meetings are open to the public, and to keep and publish minutes. 
 
OCSTA met with Caroline Di Cocco November 15 to discuss our concerns with the Bill in its original form.  
Many of OCSTA’s recommendations have now been incorporated into the amended Bill. 
 
The amended Bill does not include a specific provision allowing school boards to hold a private meeting in 
relation to the acquisition or disposal of a school site as OCSTA recommended.  This subsection was determined 
by the Standing Committee on Private Members Bills to be unnecessary in light of section 5(2)(a) of the Bill, 
which allows the exclusion of the public from a meeting when financial matters may be disclosed of such a 
nature that the desirability of avoiding public disclosure in the public interest outweighs the desirability of 
holding meetings open to the public.  Section 5(2)(a) can in fact cover OCSTA’s initial concern regarding 
property issues. 
 
OCSTA will continue to monitor the progress of the Bill through the House and provide information and advice 
to Boards as needed. 
 
SPECIAL EDUCATION FUNDING 
 
• OCSTA has been represented at the provincial Working Table on Special Education by Carol Devine. 
 
• The Working Table held six full-day meetings between May and December, 2005. 
 
• The scope of discussions was quickly broadened beyond a specific focus on special education funding to 

include many other aspects of special education including general policy, program and accountability issues. 
 
• Matters considered have included how to define and ensure success for students with special needs, 

effective assessment, programming and reporting strategies, professional development, research, parent 
collaboration, and service coordination. 

 
• OCSTA has worked together with representatives from OPSBA, OCSOA and OPSOA to ensure that the 

immediate need for an equitable and adequate funding formula for special education remained a central 
issue among the many competing interests at the table.   
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• A report from Co-chairs to the Minister of Education has been delivered to Minister Kennedy.  The report 
provides advice to the Minister, to inform his decision-making around special education.  The report is to be 
released to the members of the Working Table and the public in the near future. 

 
For more information:  Carol Devine, Director, Legislative and Political Affairs, (416) 932-9460, ext. 24 or 
cdevine@ocsta.on.ca. 

INSTITUTE FOR CATHOLIC EDUCATION – 2006 SYMPOSIUM 

The next ICE Symposium will be held on November 24 and 25, 2006 at the Renaissance Toronto Airport Hotel.  
The keynote speaker will be Father Ronald Rolheiser.  The theme of his address will be Together in Faith:  
Navigating in Turbulent Waters. 
 
As in 2002, school boards will be invited to send local teams.  Provincial Catholic education organizations, 
including OCSTA, will also send representatives. 

ONTARIO’S CATHOLIC PRINCIPALS AMONG TOP                
PRINCIPALS IN CANADA  

Each year The Learning Partnership presents a program entitled Canada’s Outstanding Principals™ to celebrate 
the significant contributions of school principals to quality education in Canada.  The award recognizes 30 
school principals who have each made extraordinary contributions to their school and local communities.  
OCSTA congratulates all the 2006 honorees and would like to make special note of the four Catholic school 
principals that made the list: 
 
Mary-Jane Jones, Pope Paul VI Elementary School, Toronto CDSB 
Leona McEwan,  St. Ann Separate School, Thunder Bay CDSB 
Stephen Redmond, St. Michael Catholic School, Wellington CDSB 
Sydney Zyla, St. Joan of Arc High School, Simcoe Muskoka CDSB 
 
Canada’s Outstanding Principals for 2006 will be given the opportunity to participate in a five-day Executive 
Leadership Training Program at the University of Toronto’s Rotman School of Management.  On February 14, 
the winners will be formally honoured for their contributions at an award gala in Toronto.  Each principal will 
then be inducted into the National Academy of Principals. 
 
Congratulations principals! 

OCSTA IN THE NEWS 

From the Globe and Mail, January 26, 2006, page A1: 
 
Province makes plans to increase trustees' pay 
 
By JAMES RUSK  
 
After restricting school trustees to an annual honorarium of $5,000 since 1998, the Ontario government plans to 
raise their pay, Education Minister Gerard Kennedy says. 
 

mailto:cdevine@ocsta.on.ca
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"I believe that trustees are undervalued and underappreciated in terms of the contribution they make, and of the 
one they are going to need to make, as we step up in education in Ontario," he said in an interview yesterday. 
 
But there won't be a return to the salad days before the Harris government imposed the cap. Then, trustees made 
more than $50,000 a year for what the government regards as a part-time elected position, Mr. Kennedy said. 
 
He said that a draft discussion paper on proposed changes in honorariums for trustees is being circulated to 
school boards, and will be made public in the next few weeks. 
 
Legislation implementing the new pay system will be tabled in the spring, and Mr. Kennedy expects the system 
will be in place for the trustees elected in November's municipal election. 
 
While the details of the plan are not yet finalized, he said the province will allow school boards the right, after 
consultation with community groups, to set trustee pay within a range he expects could be $5,000 to $20,000 a 
year. 
 
Rules that allow board chairs and vice-chairs to be paid more than an ordinary trustee will remain part of the pay 
plan, Mr. Kennedy said. 
 
The width of the band for each of the province's 72 school boards will be set by a formula that will take into 
account factors such as number of students and budget. 
 
While the new pay will go into effect after the November election, Mr. Kennedy said the province will authorize 
a basic increase over the current $5,000 that will date back to September of 2005 and cover the remainder of this 
term. "I believe the current group of trustees should see some increase," he said.  
 
Rick Johnson, president of the Ontario Public School Boards' Association, said "we're appreciative of the fact 
that he's recognizing the role and the value of trustees. . . . We're in charge of the most important natural 
resource in this province." Paul Whitehead, president of the Ontario Catholic School Trustees Association, 
echoed that view, calling the decision "a good thing." 
 
 
From the Toronto Sun, January 23, 2006: 
 

School boards have Kennedy’s Attention 
 
By Moira MacDonald 
 
Last fall I wrote about predictions that some Ontario school boards -- mainly Catholic ones -- would run budget 
deficits, despite the province's massive cash injections into schools. 
  
After a few months of rabble-rousing, the Dufferin-Peel Catholic District School Board -- $15 million in the 
hole, it says -- finally got a face-to-face meeting with the education minister and his finance gurus at Queen's 
Park last week.  
 
"We basically put our cards on the table," Peter Ferreira, recently-minted chair of the Dufferin-Peel board told 
me after the Wednesday meeting. "It's not so much we won or (the minister) lost. It's that our staff and our board 
are 100% behind our position ... and we're confident that given the opportunity, the minister will see ... we're not 
making this up."  
 
Education Minister Gerard Kennedy has said previously he thinks Dufferin-Peel has a management problem, not 
an funding problem. Those are ominous words from someone who came into office in 2003, chiding the last 
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government for imposing provincial supervisors at three Ontario school boards that had also claimed they were 
in the red.  
 
Now, $15 million sounds pretty bad -- and apparently five other Ontario boards are in the same boat, including 
the Toronto District School Board, which is $10 million short (actually, they're overdrawn by $27 million, but 
they've still got some money in the bank). And that's pretty good compared to Toronto's Catholic District School 
Board, which sent in a $38-million deficit to Queen's Park last month!  
 
"The reserves are all gone. Everything is gone," says Oliver Carroll, TCDSB chair. "Somehow we've got to get 
this solved, otherwise it will be a pretty ugly fall."  
 
The main problems, these boards say, is a growing gap between what the government pays for teacher salaries 
and what boards actually give, as well as a scheme for funding school board buses that has never resembled 
reality. Other problems include special ed and soaring heating and gas costs.  
 
Catholic boards say they were strong-armed into agreeing to big salary hikes for their teachers last summer. But 
they say they do not actually have the money to pay for those salaries.  
 
Once again the education minister who said he wouldn't micromanage school boards has got himself in so deep, 
he's going mano-a-mano with them at the table. Kennedy says this is his way of working out situations as they 
come along, rather than imposing a draconian policy and leaving boards to wallow in the chaos. And those I've 
talked to who've been on the opposite side of the table has been impressed with the fact the minister was there 
personally.  
 
But we're seeing a pattern. Last September I wrote about the fact that the Liberal government had quietly bailed 
out the Toronto public board for $55 million. It was a loan -- to cancel an old deficit, notice -- that apparently no 
one on either side ever expected would be paid off, and ended up being cancelled by the Liberals. School boards 
around the province saw that and threw up their hands, wondering why they were twisting themselves into 
pretzels to balance their own budgets when the TDSB always seemed to get an easier ride.  
 
While Ferreira told me it wasn't the TDSB experience that inspired his board to take the steps it has, you've still 
got to wonder. Clearly this education minister pays attention to squeaky wheels, and is ready to oil them 
himself. And Ontario school boards are increasingly noticing they have little to lose by making some noise.  

ABORIGINAL YOUTH WRITING CHALLENGE 

The  Dominion Institute and Enbridge Inc. are challenging Aboriginal youth (15 to 18 years of age) across the 
country to write a short story about a defining moment in Aboriginal history.  Participants are asked to submit a 
short story between 800-1400 words in length along with an author’s statement that explains the significance of 
this historical event as well as a letter of support from a teacher, guidance counsellor or community leader.  The 
stories submitted will be reviewed by an outstanding group of Aboriginal authors and leaders.  Teachers can also 
download Learning Tools (http://www.our-story.ca/youthWriting.html) to engage the entire class in a discussion 
about the ‘Our Story’ short stories as pivotal moments in Aboriginal history.  Students who place in the top ten 
will receive a $200 cash prize and will have their story published on the Project Web site.  
 
For more information please call 1-866-701-1867. 
 
 

http://www.our-story.ca/youthWriting.html
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